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City of Olmsted Falls 
Minutes of a Council Work Session 

Tuesday, October 12, 2021, at Olmsted Falls City Hall 

26100 Bagley Road – Council Chambers, 6:30 p.m. 
 

 

Council President Stibich called the meeting to order at 6:32 p.m.  Roll call was conducted.  

Councilmen Lori Jones (arrived at 6:45 p.m.), Jennifer Jansen, Jay McFadden, Cornel Munteanu, 

Yvonne Buchholz, and Brian Chitester were present.   Also in attendance: Cory Swaisgood, Finance 

Director and Andrew Bemer, Law Director.  

 

Ordinance 10-2021 – Personnel Wages and Benefits – Ms. Jansen stated that the main 

reason is to discuss the part time non-union firefighters pay.  She has been looking at different things 

and would like everyone’s opinion. There is a table on Page 2, under Section 2, and rather than listing 

by year she would suggest listing by hours as she thinks this will encourage the use of part timers; if 

they have to reach a set amount of hours they would be more likely to do that. She believes this 

would be similar to how the part time police officers are also paid.  Mr. Stibich asked if she meant 

hours in the calendar year or cumulative hours.  Ms. Jansen replied for example, the probation year 

instead of that being working a full year it would now be how many hours did you work that you 

should have worked in a years time. Mr. Stibich asked where she would like that to cut off for the 

probation yea; how many hours does she think a firefighter should work before moving out of the 

probation period.  Ms. Jansen asked Chief Sheehan how many hours.  Chief Sheehan stated right now 

they are required to work 216 hours every six months so that would be 432 hours in a year. Ms. 

Jansen asked if the Chief would be good with changing this to hours; she indicated that it would be 

almost the same thing but this would have them trying to reach those hours as opposed to someone 

who might only work a couple times in a month.  Mr. Munteanu asked if she wanted to have a set 

hour before they can move out of probation.  Ms. Jansen stated yes, so we would make the tiers hours 

instead of years and asked if that that made sense.  Mr. Stibich asked what would happen after one 

year to two years would that double to 864.  Ms. Jansen replied yes.  Mr. Stibich stated then over 864; 

so if they are between 432 and 864 they would be in the second row and over 864 third row.  Mr. 

Munteanu asked if 432 is difficult for a part time fireman to get.  Chief Sheehan replied that it would 

be three 12 hour shifts a month for the year.  Mr. Munteanu asked how Chief Sheehan felt about that 

idea and asked if it was doable.  Chief Sheehan replied yes, its very doable.  Mr. Munteanu indicated 

that he has not issues with that.  

 

Mr. Swaisgood asked how the rate structure would look because currently there are a couple of tables 

over a couple of years.  Mr. Munteanu stated that he has been pounding numbers.  Ms. Jansen asked 

if the discussion regarding hours could finish first; she stated that 0-432 and then 432-864.  Mr. 

Stibich asked if we needed three tiers or just two.  Mr. Munteanu stated that after a year and they have 

completed all the hours then they would move to the after two year pay and asked if that was Ms. 

Jansen’s suggestion.  Ms. Jansen replied yes; hours instead of years so 0-432 would replace the 

probation year and then 433 to 864 would be year one and then we need to complete the additional 

tier. Mr. Munteanu asked if the same number of hours would be used to make it to the next tier. Mr. 

Stibich stated over 864 which is adding the 432 each year once and once they hit 864 they are at the 

top rate.  For example, 0-432 probation year; 433-864 is for the one to two years and would replace 
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the after one year row and then over the 864 would be the third row and would replace the after two 

years.   

 

Mr. Munteanu stated that he has been crunching numbers and Chief Sheehan came up with the 21, 

22, and 23 pay scale but he actually wants to get away from the percentages and just go with a dollar 

amount of what the full timers make. He suggested $5.00 an hour less than what a full timer makes. 

For a senior part time firefighter, the Chief has $23.50 an hour but if you do $5.00 less the amount 

would be $23.60 an hour. This would eliminate percentages and tie the dollar amounts to the union 

contract; so whatever the union makes $5.00 less would be the part time pay.  Mr. Stibich stated that 

Mr. Munteanu is suggesting rather than have this type of legislation every three years set a rate and 

we would just have one piece of legislation stating that the rate would be $5.00 less than the union 

rate.  Mr. Munteanu replied yes, if you look at what the Chief proposed from for 20 and 21 it 

basically comes up to 2% which is $23.50 but if you just make the pay $5.00 an hour less the amount 

is $23.60 and that is a 10-cent difference.  Mr. Stibich stated that the part timers would still not be 

making what a full timer is making.  Mr. Munteanu stated that it would always be $5.00 less and that 

is for the top tier; then the one year, when you move up, would be $5.00 less and he used tier 4 in the 

full time contract and then your probation is actually tier 2.  Mr. Stibich stated that there are five tiers 

for full time, so you want to say the probation year or 432 hours.  Mr. Munteanu stated that the 

starting pay if you take $5.00 an hour off is way less than what the full timer is making now so he 

looked at tier 2 as our starting probationary one because the hourly rate for the 2nd year firefighter is 

$25.31 and if you subtract $5.00 the probationary guy would make $20.31.  Mr. Stibich stated that in 

the full time contract the five different levels are called tiers. Mr. Munteanu replied that it is listed as 

years and it takes five years to get top pay so you start at 2, 4 and 5 because the difference between 

two and three is very minimal.  Mr. Stibich asked if Mr. Munteanu was recommending the probation 

year be the 432 hour person and they would get $5.00 an hour less than the two year person. Mr. 

Munteanu replied yes which would be $20.31.  Mr. Stibich stated that would be 31 cents more than 

what is in the proposed legislation. He asked which one would be for the 433 to 864 hours. Mr. 

Munteanu stated that the full time rate would be $27.21; take $5.00 off of that and it would be $22.21.  

Mr. Stibich replied versus $21.50 now proposed.  Mr. Munteanu stated that this one probably has 

little bit more but it’s a consist $5.00 an hour separation in the contract. Mr. Stibich stated that the 

433-864 hours would be tied to $5.00 an hour less than the second year.  Mr. Munteanu replied yes, a 

second-year guy makes $25.31 an hour.  Mr. Stibich stated that the probation year would be tied to 

the full time 2 year.  Ms. Jansen asked how much is suggested for the 0-432. Mr. Stibich replied 

$5.00 less than the full-time two-year firefighter.  Ms. Buchholz stated $20.31.  Mr. Stibich stated 

that the probationary guy would get $20.31. Mr. Munteanu stated that a tremendous amount of our 

part timers have been there for quite a few years and what is proposed he thought was decent at 

$23.50 but if you do $5.00 less and keep it that way throughout the rate would be $23.60 this year 

which is a 10 cent difference.  Mr. Stibich stated that after two years we would tie that to the five year 

guy.  Mr. Munteanu stated that it would be tied to the union contract for a five year guy so whatever 

the union gets from this point on, percentage or whatever is negotiated, it will always be $5.00 

difference between full time and part time. This takes the percentages out because if you do these 

percentages over 10 years the gap becomes larger but this would be a constant $5.00 an hour less.  

Mr. Stibich asked so the one year part timer would tie to which one three or four year full time guy. 

Mr. Munteanu stated that this would be tied to a four year guy because the difference between second 

and third year is $25.31 to $25.87 which is 47 cents and when you calculate out $5.00 there really is 

not an increase in the part timers.  If you move it to the 4th year its actually a bigger bump than your 

5th year but its a consistent number.  Mr. Stibich asked what the rate was for a four year under the 

current contract.  Mr. Munteanu replied the hourly rate is $27.21.  Mr. Stibich stated if you reduce 
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that by $5.00 the rate is $22.21 which is a bit more than the $21.50.  Mr. Munteanu replied yes and if 

you reduce it to three there really isn’t an increase between probation and one year but it will be a 

constant $5.00 difference. Ms. Jansen stated that instead of having the wording “piggy backing” what 

the full timers get you want it to say that they make $5.00 less an hour.  Mr. Stibich stated this way 

Council doesn’t have to do this legislation every three years, the rate automatically changes with the 

full time union pay.  Ms. Jansen replied that “piggy back” would have been the same too.  Mr. 

Munteanu stated that he thinks this is fair; if you take 19, 20 and 21 and give everyone a 2% raise at 

two years that comes to $23.50 so if you take $5.00 an hour less than a full timer its $23.60.  Ms. 

Jansen asked what the hourly difference now between the full time and part time.  Chief Sheehan 

asked what year she wanted.  Ms. Jansen replied the max.  Chief Sheehan stated that he will use 

someone with the least seniority and does not have extra certifications such as an inspector, that 

would be $28.85. Ms. Jansen asked what the max was for part time. Chief Sheehan replied $21.50.  

Ms. Jansen stated that roughly that is a $7.00 difference.  Chief Sheehan replied yes.  Mr. Munteanu 

indicated that part time firefighters have not had a raise in three years.  

 

Mr. Stibich stated that he looks at the skill level, certification, and experience level of the part time 

firefighters and they have the same as the full-time guys; the part timers we have are experienced 

firefighter/EMS guys and he asked himself why are they paid less than our guys because they have 

the same skills. He knows it is a part time job and it helps the department fill in gaps. In the past it’s 

always been less that what the full timers make but he has always believed in equal pay for equal 

work and it seems to him that they are doing the same job. Chef Sheehan stated that the full timers 

have a lot more responsibility everyone is appreciated in the fire department, but it is the full timer’s 

department and they are responsible for the engine house that day especially the officer in charge. Mr. 

Stibich stated that we are talking about changing the year language to hour and disregarding the 

yearly increase and just saying it will be $5.00 an hour less than whatever the full timers are making 

for those categories.  Ms. Jansen asked how Chief Sheehan felt about that suggestion.  Chief Sheehan 

replied that he had no issues. 

 

Firefighter Draves stated that he has been on Olmsted Falls Fire Department for 22 years and he has 

talked about pay ordinances with various people over that time; its always been painful and 

sometimes it’s even gone as far as us calling SERB to unionize because we’ve been taken for granted, 

or so we think.  He believes that what Councilman Munteanu has suggested takes all that off the table 

because it’s easy and automatic and Council won’t have to see us and we don’t have to squabble over 

money. He appreciates the equal pay for equal work but as the Chief said we don’t have the 

responsibility that the full time do.  Firefighter Draves stated that he runs a shift at Fairview and was 

talking to Firefighter Gluss yesterday and told him that he actually enjoys coming here and not 

having to make the decisions so there is a tradeoff and he thinks as part time we all accept that. 

 

Ms. Jones stated that under the table there is language with asterisks.  Mr. Munteanu stated that 

Council is still discussing the rate part right now.  

 

Mr. Bemer stated that this sounds kind of nebulas which gets to collective bargaining but he thinks 

the part time firefighters need to know that they may have another city council that is somewhat 

parsimonious as compared to this one so this would be good for them in terms of this ordinance as 

compared to what you have in collective bargaining because once it’s on the table it’s a negotiable 

item. The other issue is that Council needs to keep, just for clarity sake, the probation year because 

that has a significant definition under civil service laws. Mr. Munteanu stated that he believes it 

should be one year but if they don’t reach 432 hours they don’t move to the next step and that is how 
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he is looking at it.  So, if they don’t do 380 hours in one year they are still at $20.00 an hour going 

into the next year until they reach that 432.  Mr. Bemer stated that it would be probationary year or 

432 hours whichever shall first occur.  Mr. Stibich asked if we should define probationary year for the 

part timers.  Mr. Bemer stated that everyone is still subject to civil service law and that has a 

definitive definition and that is why.  Ms. Jansen asked if we should take out that wording and not 

call it probationary year just call it hours.  Mr. Munteanu stated that it still should be probationary 

year, but you don’t move out of that year’s pay until you’ve reached those hours. Mr. Bemer replied 

have it your probation year or 432 hours.   

 

Ms. Jansen stated that there is language under the chart with two astericks.  Ms. Jones stated that this 

has never been in here before and from her understanding of civil service jobs you don’t get a lot of 

discretion. She knows our civil service rules, unless something happened in secret, do not allow for 

lateral and she doesn’t know if it is appropriate to let the safety director and the chief determine a 

different rate than what Council approves. Ms. Jansen asked if what Ms. Jones was saying is that we 

have to do a little more homework to see if we can legally do that.  Mr. Bemer stated that is a clear 

point of distinction between what you are doing here, councilmanic ordinance versus contract 

language.  In a contract everyone is treated on a equal plain but in this instance you can do that.  Ms. 

Jones stated that she does not agree.  Firefighter Gluss stated that he thinks the three of us might 

agree on this one; you are looking at a 22 year vet and an 18 year vet here tonight and they are not 

going to be real happy if you bring in a guy higher. These guys have spent a lot of time at the station 

and while you may bring in a guy that has 10 year’s experience he does not have 10 years of 

experience in Olmsted Falls. He stated that it does not matter to him because he is a full timer but he 

thinks it would be a slap in their face to bring in a guy at 2nd or 3rd year rate especially if you guys are 

changing it to hours and if you bring a guy in at top rate but all of sudden he’s only working 100 

hours a year and then you have these two guys who have been there for a long time he thinks it would 

cause an issue. Mr. Bemer stated that the civil service rules at this point in time do not permit lateral 

transfers and as guys know in the history this is becoming quite controversial especially with the dirth 

of applicants for new positions and you have one department poaching off the other. You may bring a 

skilled person with experience in but you kill moral of the existing rank and file.  Mr. Stibich asked if 

there was any benefit to giving the Chief this power.  Chief Sheehan stated that this was brought to 

his attention and if the raises are agreed upon he does not feel there will be an issue with this and it 

can be eliminated.   

 

Chief Rogers stated that he would like to point out that part time firemen are not civil service, there 

are no civil service rules that apply to any part time employee in the city police, fire, or otherwise and 

he wants to make sure everyone is on the same page when you start looking for reasons why you 

should do or not do something; when it comes to part time employees in the city civil service has 

nothing to do with it.  Mr. Munteanu stated that we should still abide by those rules to a degree.  

Chief Rogers stated that he strongly disagrees because you are giving them the benefit that full timers 

have and that is a slippery slope; sooner or later you will end up with part timers claiming full time 

status if they work a certain number of hours, etc., and that has been his experience.  Mr. Bemer 

stated that gets into a FLSA issues and when the Obama care came in that really put a change on the 

number of hours which is another issue entirely.   

 

Ms. Jansen stated that the next part states “firefighters may attend 18 hours per year of training with 

the Olmsted Falls Fire Department outside of normal working hours and be paid 1 ½ times for each 

training session.” She knows the Chief previously indicated how many hours they usually work in a 

month.  Chief Sheehan replied three 12-hour shifts.  Ms. Jansen stated that a majority of the part 
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timers work full time in another department. Chief Sheehan replied yes. Ms. Jansen stated that a 

majority of them will get training from other departments because they have to if they are full time.  

Chief Sheehan replied that this brings in a team aspect and lets them get use to how everyone works 

within this department.  Ms. Jansen asked if he was talking about scenario training.  Chief Sheehan 

stated that it is very hard to drill on this department as there are only three on duty. For example Tim 

Draves is a dive and rescue person, he is a role person, so bringing in a group of people to set up a 

quick set up with the ropes if you get a larger group to come together and get familiar with how 

everyone works that is a benefit; actually this idea came from Mr. Draves because it was brought up 

two years ago with emergency recall of personnel. If there is a fire in Olmsted Falls or we go to 

another city they send out a recall page which benefits the full timers and they usually come in but 

part timers tend to not come in for $21.50 an hour because they are making at straight time and that 

leaves the station vacant. He indicated that subsections a, b, and c go together to give them time and a 

half for a minimum of two hours. They don’t mind getting out of bed at 2 in the morning to come in 

for that aspect instead of getting out of bed to maybe be sent back within the hour and that was the 

whole purpose of the b portion but it goes along with the c portion, coming in for training; if they will 

come in for time and a half we have a better turnout of personnel.  Ms. Jansen asked if we had an 

issue with them not coming to scenario training.  Chief Sheehan stated that it is more difficult when 

we are paying straight time this gives them an incentive to come to the training.  Ms. Jansen replied 

so we do have an issue.  She stated that she did not mean to skip over b which states “any firefighter 

called for an emergency backfill shall be compensated for a minimum of 2 hours and be paid at 1 ½ 

times for each occurrence.” She is curious if either in b or c could we put in if “x” amount of hours 

have been met so they are still putting in their regular on shift hours.  Chief Sheehan stated that this 

would be above and beyond their 36 hours a month. Ms. Jansen stated that so they can do this if they 

have already put in 36 hours.  Chief Sheehan indicated that training does not fall into their regular 

hours and as far as the recall of personnel there was only 12 hours of recall for personnel last year and 

is not something that puts a strain on the budget.  Mr. Munteanu stated that for budgetary reasons he 

dropped it to 12 hours, excluding certain members because of their dive training or FIU because they 

have to keep a certain certification so it excludes those but everything else he is looking at 12 hours.  

Chief Sheehan replied that 12 hours at time and a half is fine. Their S service still will be straight time 

because its not coming into the station.  We can see how that goes for three years and if we want to 

increase it we can talk about it then.  Ms. Jansen asked how many hours is there usually of training a 

year.  Chief Sheehan stated that the department does not do any training outside of regular shift.  Ms. 

Jansen asked how many is there usually because one person says 18 and another says 12 so she is 

curious how many hours does a fire fighter usually do a year.  Mr. Munteanu stated that medics get 

training at Southwest and fire has to keep their certifications and does not really know how many.  

Mr. Draves stated that the only concern he would have is that most classes are 8 hours long.  Mr. 

Munteanu stated that we are discussing coming back and doing evolutions at the fire station not 

someone going to the academy.  Ms. Jansen stated that we need to specify that in this wording for 

example it is time and a half for training at the station.  Mr. Draves suggested more towards 16 to 

make the classes even.  Mr. Munteanu stated that he would split the difference.  Ms. Jansen stated 

that we need to specify that it is on station training.  Chief Sheehan stated it is outside of normal 

working hours so if they are on a 12 hour shift it would be training outside of their 12 hour shift.  Ms. 

Jansen asked if he was stating if it was like a regular sit-down class somewhere like Mr. Draves said 

an 8-hour class that would fall within the normal working hours.  Chief Sheehan replied no, it would 

be if they came in outside of their scheduled shift.  Mr. Munteanu stated that they would come back 

to the station for training. Chief Sheehan stated for example, these three are working today and he 

holds a training seminar for 8 hours they are on their regular 12 hours; but if something comes in for 

8 hours they come in for training.  This training is not for scheduled personnel on shift at the station. 
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Ms. Jansen stated that it seems like we were talking about the difference between on station training 

and going away at southwest or something and we are offering two different pays for those. Chief 

stated that this would not include EMS training this is just fire training.  Ms. Jansen stated that this 

wording would cover it then “firefighters may also attend 16 hours per year with the Olmsted Falls 

Fire Department outside of normal working hours and be paid at 1 ½ times for each training session.”  

Chief Sheehan stated that the way he would explain it to the personnel he thinks they would 

understand.  Ms. Jansen replied what about when your gone and 10 years from now someone is 

looking at this as she likes lots of details.  Mr. Draves suggested writing in something about getting 

prior approval from the chief to cover that.  Mr. Stibich suggested adding “if the chief approves and 

determines that the training is beneficial to the department.”  Ms. Jansen asked if the chief currently 

approves it.  Ms. Buchholz asked how “c” would be amended.  Mr. Stibich replied “14 hours and if 

the chief approves and determines that the training is beneficial to the department.”  Ms. Jones stated 

that it also needs to state on station training.  Chief Sheehan stated that most likely the training would 

be at the station or something that he offers to the station and suggested “on station or through the 

station.”  Mr. Stibich stated but not during their regular shift.  Chief Sheehan replied correct.  Mr. 

Stibich stated that the amendment will read “Firefighters may also attend 14 hours per year of on 

station training not in their regular shift with the Olmsted Falls Fire Department outside of normal 

working hours and be paid at one and a half times for each training session, if the Chief approves and 

determines that the training is beneficial to the department.” Mr. Stibich does everyone agree. 

Council agreed.  

 

Ms. Jansen stated that since Councilman Munteanu would like to see this ordinance be one and done, 

d, e and f also fall under things for example, “f” states a $500 per year uniform allowance should that 

just be half of whatever full time gets.  Mr. Munteanu asked Mr. Gluss what he received.  Mr. Gluss 

replied $1000 so they already get half.  Ms. Jansen asked how often that was increased. Mr. Gluss 

replied that it gets negotiated. Ms. Jansen asked if it was usually increased with every negotiation.  

She is wondering if that should just say half instead of setting a dollar amount like we didn’t want to 

set the 2%. Mr. Munteanu stated that he was fine with 50% of full time.  Mr. Stibich suggested 

“uniform allowance equal to 50% of full-time allowance per year.”  

 

Ms. Jansen stated that d and e are normally contractual too for full time and she does not know if that 

is something that Council wants to look at as it lists paid holidays and also has compensation at one 

and a half times their total hourly rate at 106 but that would stay the same.  Mr. Munteanu stated that 

those are days off and would be paid at overtime.  Mr. Stibich replied so instead of having the 

holidays listed here we could just say for the same holidays of full timers.  Mr. Munteanu stated that 

they get 7 holidays in the contract.  Mr. Stibich asked if we should change that to say that it is the 

same as full time holidays. Mr. Munteanu asked if it was the same.  Mr. Bement replied that they are 

the same.  Mr. Stibich indicated that it should be left as is.  Mr. Munteanu replied yes.   

 

Mr. Stibich asked Mr. Swaisgood if he knew how significant the increase would be on the fire 

department budget for these changes, in particular the rates that we changed in section A, its a 20 cent 

but the big one is after one year that was increased 70 cents.  Mr. Swaisgood indicated that it would 

be a nominal change and is something that we already budgeted for this year, just to make sure, and 

will be budgeting for next year as well, hopefully as we talked about before it would save on overtime 

as well attract more part timers which will be helpful to the budget long term.  

 

Mr. Gluss stated that he is local president of the union and we as a union just want too publicly 

express that we are a little frustrated. They deserve everything that they are getting and they deserve 
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more. The frustrating part is during union negotiations we asked for prevailing wages and we were 

basically told if you want to make more money go work for another city. So, we are just a little 

frustrated that as full timers we were initially offered zero, zero, zero, and were told the city was 

broke and we can’t have nothing; he is not complaining because we worked it out but we were also 

told that the prevailing wage in this area is $83,000 and told if you want to make prevailing wage go 

work for another city. We just want it on public record that the union is a little miffed at why we were 

treated that way but yet the part timers are saying we are going to do what we got to do to attract you 

to come here.  Mr. Stibich indicated that his comment were noted.  

 

Ms. Jones stated that Section 4 left out sick time and other benefits that use to be in the ordinance.  

Ms. Jansen stated that Section 4 is for non-union employees and the part that she is concerned about 

states “all other full time non-union employees shall be entitled to the following” it lists all this stuff 

then it says “consistent with those provisions of the collective bargaining agreement entered into by 

the city” she asked if this needed to be specific in the wording to make sure that there is not a 

conflict.  Mr. Stibich asked what kind of conflict she was thinking.  Chief Rogers stated that for the 

police department, more specifically for him, there is a separate ordinance that was passed and 

introduced by Mayor Graven and Council as a Whole, 75-2019, and Section 1 puts all of his benefits 

in terms of longevity, vacation, etc, to follow the full time patrol officers and then at the end of that 

section it states all the benefits provided to Chief of Police by Ordinance 80-2018. He is not 

addressed in this personnel ordinance and his question is that he needs to follow the rank below him 

not two or three ranks below. The reason is full time patrol gets certain things vacation, longevity, but 

the sergeants get considerably more and at some point down the road, or tomorrow if he falls off the 

face of the earth, no sergeant would want to take the chief’s test because they would actually go 

backwards, they would lose a weeks’ vacation, eight personal days, two holidays, and $1,000 in 

longevity pay, so this is something that needs to be looked at.  He did not realize it was not part of the 

ordinance Council is reviewing tonight there is an actual stand-alone ordinance which also deals with 

the service director and other full-time employees. He believes that when Council looks at 10-2021 

they also should look at 75-2019 and combine them.  Mr. Stibich asked if there may be a conflict 

between the two pieces of legislation.  Mr. Munteanu replied no, this legislation is less than what this 

piece is for him. Chief Rogers stated that again, he is just trying to keep everything consistent so 

Council does not have to come back to the table, but they will not be able to get to that tonight.  He 

thinks Council will have to look at both ordinances for the bigger picture.  Ms. Jansen stated that it 

seems that Council will need more time to address this than what we originally thought with a one-

hour work session and asked if another one could be scheduled very soon.  All of Council agreed.  

 

Adjournment 

Ms. Buchholz moved to adjourn; Mr. McFadden seconded.  Voice Vote: 7 ayes; 0 nays. Motion 

carried.  

 

The meeting adjourned at 7:28 p.m. 

 

 

              ____________________________ 

Paul Stibich, Council President  Angela Mancini, Clerk of Council 


